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A 3-year curriculum to be offered by a comprehensive high school to prepare 
graduates for a wide range of occupations growing out of the knowledge and skills 
of home economics was designed and implemented. The tollowing curriculum was 
developed: (1) sophomore year— English, American history, biology, mathematics, 
orientation to the working world and introduction to clothing construction, typing.and 
physical education, (2) (unior year— English, problems of democracy, recordkeeping 
and institutional housekeeping, food preparation and quantity foods, clothing 
workshops, and physical education, and (3) senior year English, world cultures, health 
(elective), work experience in two areas, and physical education. Thirty-seven students 
participated in the program the first year, 81 the second year, and 81 the third year, 
and changes resulting from evaluation were incorporated each year . It was concluded 
that boys and girls with varying levels of ability can be trained in occupations growing 
out of home economics knowledges and skills and that a 2- or 3-year curriculum can 
be implemented in the comprehensive high school. (JK) 
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ABSTRACT 



This was a three-year pilot program in Supervised Food Service, Clothing and 
Home Decorating Services, and Housekeeping Aides for hoys and girls with varying 
levels of ability who had an interest in these areas of service*. 

A three-year curriculum for wage earning was developed as part of an expanded 
vocational home economics program. The program was designed to determine if a 
curriculum could be planned for the comprehensive high school which would offer a 
wide range of opportunities in Job placement growing out of the knowledge and 
skills of home economics , 

After a study had been made of the needs of the community, it became apparent 
that in the Greater Altoona Area there were a number of institutions, hospitals, 
school cafeterias, and commercial establishments who needed qualified, trained 
food service workers or institutional housekeeping aides. There were also oppor- 
tunities for students trained in the knowledge and skills of clothing construction 
techniques in department and clothing specialty stores. Likewise, a need was 
shown for persons trained in the textile field as it is related to the techniques 
needed for home decoration. 

An advisory committee was formed and the following objectives evolved: 

1, To expand the vocational home economics program to meet the needs 
of a larger group of students 

2, To develop a three-year curriculum which will train both boys and 
girls, for wage earning occupations growing out of the knowledge 
and skills of home economics 

3, To determine the length of time needed for an adequate training 
program in wage earning occupations related to home economics 

U, To test the value of providing training in more than one occupational 
skill 
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Taking into consideration the requirements for graduation f*om high schools 
in Pennsylvania the following curriculum for wage earning occupations was developed? 
Sophomore Year; 

English II 
American History 
Biology 
Mathematics 

Wage Earning I - Orientation to the Working World - Clothing I 
Typing I 

Physical Education 
Junior Year 

English III 
Problems of Democracy 

Recordkeeping - Institutional Housekeeping 
Food Preparation - Quantity Foods 
Clothing II - Clothing Workshop 
Physical Education 
Senior Year 
English IV 
World Cultures 
Health - Elective 

Work Experience in two of the three areas 
Physical Education 

The program was under the direction of the home economics department. Sub- 
ject areas were included to provide a broad background of general knowledge and 
skills for the various services. A special course was developed and taught by 
the mathematics department to meet the needs of the group. Typing was required 
of all students entering the program in the sophomore year and was taught by the 

Business Education Department. 
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Various devices were used in teaching the wage earning program* including 
text and reference hooks, student-teacher conferences, visual aids* lectures, 
discussions, demonstrations, laboratory practice, resource personnel, field trips, 
and supervised "on the job training" during the senior year. 

The program began in the 1966-67 school term. The tenth grade students 
electing this program were first interviewed by their home economics teachers and 
were recommended to the guidance staff for further counseling. Sixteen students 
were accepted for the program. Twenty-one eleventh grade students were inter- 
viewed and selected by the guidance staff to begin the program for the 1966-67 
school term. Having a tenth and eleventh grade group helped to determine the 
length of time necessary for adequate training in a cluster of wage earning 
occupations. 

At the close of the first year the following curriculum changes were made; 

1. The content of the sophomore course Orientation to the Working W orld 
and Introduction to Clothing Construction was divided. Hie sopho- 
more course serves as an introduction to the three areas of the 
wage earning program. Orientation to the Worki ng World became part 
of the senior curriculum. 

2. A change was made in the schedule of the Junior year to provide a 
better learning situation. One semester was devoted to training in 
recordkeeping and food services. The other semester was in clothing 
and home decorating services and institutional housekeeping aides. 

3. The lunch room tested the first year was adopted for the food 
service program. 

As mentioned previously the Orientation to the Working World became 
part of the senior curriculum. It was obvious that an understanding 
of the laws and regulations pertinent to the employees in the 
various services of the wage earning progrem would be of greater value 
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and more meaningful to the students if studied prior to the 
supervised work experience of the senior year. 

Eighty-one students enrolled the second year of the program. There were 
twenty-six sophomores, thirty- two Juniors, and eighteen seniors. Students had 
the opportunity to enroll the beginning of either the sophomore or Junior year. 

After conferences with the ”on the Job training” employers, it was recommended 
that better training could be given if the students would specialize in the area 
of their interest. The employers stated that they Just had the employee trained, 
when the employment was terminated and a new student was assigned for training. 

The paper work involved in providing the students with two training experiences 
in one year became a problem. 

At the close of the second year the following curriculum changes were made: 

1 . The students selected one of the three training areas. Either 
food services or clothing and home decorating services were 
selected. They studied in that area for the year. This afforded 
a better opportunity to train and develop their skills and speed. 
Institutional Housekeeping was not selected because it provided no 
challenge for the average student. Apparently a program should be 
developed in this area for the slow learner. 

Eighty-eight students were enrolled in the third year of the program. There 
were twenty-six seniors, forty-two Juniors, and twenty sophomores. The Juniors 
trained in their chosen area. We will not be able to determine the effectiveness 
of additional training until these students complete their ”on the Job training” 
next year. In the school term 1968-69 the seniors were trained by one employer 
for seventeen weeks. The employers approved the revised training program. 

In the three years the findings were as follows: 

1 . The cluster program as first conceived did not provide adequate 

training for salable skill. Students are not necessarily talented 



or interested in all three areas. In a cluster program only the 
very basic skills can be covered and the students learn a little 
about many areas but not much about any one area. 

2. Boys and girls with varying levels of ability can be trained in wage 
earning occupations growing out of the knowledge and skills of Home 
Economics. 

3, A two or three year curriculum can be successfully developed and 
implemented in a comprehensive high school to train for wage earning 
occupations related to home economics. 
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METHODS AND PROCEDURES 
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Problem 

A school district study of the Greater Altoona Area revealed that there were 
a number of institutions, hospitals, school cafeterias, and commercial establish- 
ments who needed qualified, trained food service workers or institutional house- 
keeping aides . The study also indicated there were opportunities for students 
trained in the knowledge and skills of clothing construction techniques in depart 
ment and clothing specialty stores. Likewise, a need was shown for persons 
trained in the textile field as it is related to the techniques needed for home 
decoration. 

The problem was to design a curriculum for a comprehensive high school that 
would prepare graudates for a wide range of occupations growing out of the know- 
ledge and skills of home economics. 

Objectives 

1. To expand the vocational home economics program to meet the needs of a 
larger group of students 

2. To develop a three-year curriculum which will train both boys and girls 
for wage earning occupations growing out of the knowledge and skills 
of home economics 

3. To determine the length of time needed for an adequate training program 
in wage earning occupations related to home economics 

4. To test the value of providing training in more than one occupationsl 

skill 

Procedures 

Conferences were held with Dr. Thomas Heslep, Superintendent of the Altoona 
School District during the school year 1964-65 to discuss the possibility of a 
wage earning program growing out of the knowledge and skills of home economics. 



In the early summer of 1965 Miss Mary E. Lowther, Supervisor of Home Economics 
for the Altoona School District and Dr. Thomas Heslep, met with Mrs. Clio Reinwald, 
Supervisor of Home Economics Education and School Pood Services and Miss Anne E» 
Eifler, her assistant to discuss the possibility of such a program. 

In August of 1965 a qualified teacher interested in developing such a program 
was secured. Plans for the program were completed, personnel selected, a course 
of study developed, and conferences continued until the spring of 1966 when the 
plans were approved. The advisory committee for the project was called together 
to review the plans and make suggestions. 

The program was initiated in September 1966 with a sophomore and junior class. 
In the spring of 1966 the ninth grade students electing this program were inter- 
viewed by their home economics teachers and were recommended to the Junior High 
School guidance staff for further counseling. Sixteen students were accepted for 
the program. Twenty-one tenth grade students were interviewed and selected by the 
High School guidance staff to begin the program during the 1966-67 school term. 

The first year the sophomore class continued with the required subjects and in 
addition were taught a course in Orientation to the Working World and Introduction 
to Clothing Construction . The Business and Mathematics departments developed and 
taught special courses in typing and mathematics for the wage earning students . 

The juniors had one semester of recordkeeping, one semester of institutional house- 
keeping, a year course in clothing construction and tailoring, and a double period 
a day for a year in food preparation as well as the required subjects. In conjunc- 
tion with the normal classroom instruction for the juniors, the following field 
trips were taken. 

Altoona Hospital: Food Service, Housekeeping, and Laundry 

The A & P Warehouse: Meat, Produce, Groceries and Bakery 

Strohmann * s : Bakery 
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Also representatives from alteration and interior decorating departments of 
local stores gave demonstrations. 

In the Orientation to the Working World , people from the following offices 
gave informative talks, showed films, and answered questions pertaining to their 
particular field: The personnel director from the Veterans Administration 

Hospital., representatives from the Bureau of Employment Security, Social Security, 
Department of Labor Bureau of Women and Children, and from Altoona Department of 
Sanitation. 

At the close of the first year the following curriculum changes were made: 

1. The content of the sophomore course Orientation to the Working 
World and Introduction to Clothing Construction was divided. The 
sophomore course serves as an introduction to the three areas of 
the wage earning program. Orientation to the Working World became 
part of the senior curriculum. 

2. A change was made in the schedule of the junior year to provide a 
better learning situation. One semester was devoted to training 
in recordkeeping and food services. The other semester was in 
clothing and home decorating services and institutional housekeeping 
aides . 

3. The lunchroom tested the first year was adopted for the food service 
program. 

U. As mentioned previously the Orientation to the Working World became 
a part of the senior curriculum. It was obvious that an understand- 

*N 

ing of the laws and regulations pertinent to the employees in the 
various services of the wage earning program would be of greater 
value and more meaningful to the students if studied prior to the 
supervised work experience of the senior year. 
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Eighty-one students enrolled the second year of the program. There were 
26 sophomores , 32 Juniors , and 18 seniors . Students had the opportunity to enroll 
the beginning of either the sophomore or Junior year. The newly developed sopho- 
more course Orient ation into the Areas of Wage Earning was better received by the 
students. Sophomore students are not interested enough in the working world to 
have continued the course Orientation to the Working World . 

In the Junior year one semester of four periods a day was devoted to training 
and recordkeeping in food services. The other semester included: clothing, home 

decorating services, and institutional housekeeping aides. This schedule allowed 
for a better learning situation. 

The seniors were placed on two different Jobs for 12 weeks each. The coop- 
erating employers are listed in appendix A. 

After conferences with the "on the Job training" employers, it was recommended 
that better training could be given if the students would specialize in areas of 
their interest. The employers stated that they Just had the employees trained, 
when the employment was terminated and a new student was assigned for training. 

The paper work involved for the students on two training experiences in one year 
became a problem. For each training experience it is necessary to have a worker's 
permit or proof of age certificate: a written agreement between employer, parent, 

student, and school according to the Child Labor Law in order that the students 
may operate all types of equipment; also to have the students employed at a 
student learner wage, it is necessary in many cases to fill out an application 
for student learner wage certificates from the United States Department of Labor. 
Therefore, the close of the second year the following curriculum change was made: 

1. The 11th grade students selected one of the three training areas. 

Either food or clothing and home decorating services were selected. 

They trained in that area for the year. This afforded a better oppor- 
tunity to train and develop their skills and speed. Institutional 
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Housekeeping was not selected because it provided no challenge to the 
average student. Apparently a program should he developed in this 
area for the slow learner, 

2. The seniors were placed on only one job experience for 18 weeks. 

Eighty-one students were enrolled in the third year of the program. There 
were twenty-six seniors, forty-two juniors, and twenty sophomores. The juniors 
trained in their chosen area. We will not be able to determine the effectiveness 
of additional training until these students complete their "on the job training” 
next year. In the school term 1968-69 the seniors were trained by one employer 
for seventeen weeks. The employers approved the revised training program. 

With the change in the scheduling of the Junior Wage Earning class, the food 
service curriculum was enlarged to meet the needs of a larger variety of food 
service occupations . The lunchroom was continued the first semester with three 
different menus offered each day. The second semester the class had a ’’take out” 
service for four weeks, preparing foods to be taken home. Foods were ’’ready to 
eat” or of the "heat and serve" variety. The lunchroom was reopened for the last 
12 weeks with two menus and a short order or ala carte menu, (a change even after 
the curriculum was written the last time, January 1969 ) The year opened with the 
class serving three lunch periods of 19 people each plus the class of 2 k, The 
second semester another lunch period was added. 

With the revised curriculum in clothing and decorative services, the students 
were able to develop their skills and techniques preparing them for the service 
occupation field. They were taught to construct, alter and maintain custom and 
ready-to-wear clothing and furnishings for consumers. Emphasis was on construction 
and alterations techniques involving stitching, basting, and related work required 
to join, shape, decorate, and finish garments and home furnishing items, and to 
adapt it to the individual and repair. 
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Representatives from local stores gave demonstrations in altering and slip 
cover procedures. In conjunction with classroom instruction, field trips were 
taken to Butterick Pattern Company plant, Roaring River Mills fabric outlet 
store, and the Wolf Furniture Store. 
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EVALUATION 



Evaluation sheets were developed with the help of Dr, Thomas Long, Director 
of Guidance and Research of the Altoona Area School District, These sheets were 
completed by the employer, parent, and student. Since only 15 student, 10 parent, 
and 5 employer evaluations were returned in May 1968, the number was not signifi- 
cant. The sheets were tabulated and filed to be included with the sheets returned 
in May of 1969. At that time there was a total of 36 student, 28 parent, and 
18 employer sheets completed. 

During February 1969 the teachers developed a sheet to evaluate the "on the 
Job training" program from the students* point of view. There were 21 of these 
sheets completed. 

The res ul ts of the wage earning study evaluation sheets showed an overwhelming 
number of students, parents, and employers satisfied with the program. (The per- 
centages are given in the appendix. ) 

They stated that the teachers were competent, interested in the students, 
and taught in light of the pupils* backgrounds, A decided majority indicated that 
the students* interest in the program had grown, that the expenses were fair, and 
that the students understood more what was expected of a young adult in the labor 
market . 

The parents and employers specified school had become more meaningful since 
the students enrolled in the program, even though only fifty percent of the students 
indicated they agreed. 

Fifty percent or slightly over of the students and employers expressed that 
the program had made the students more sincere and conscientious in their school 
work or influenced their decision to remain in school. However, better than 
thirty percent of the employers left these questions unanswered, A greater number 
of the parents indicated that they agreed with these statements. 






Better than half of the people agreed that the students would have appreciated 
the opportunity to have chosen one of the areas instead of taking courses in all 

three areas . (They now have this opportunity • ) 

An overwhelming majority of all participating agreed that the students had 
become more aware of the differences in individuals and the need to get along and 
work together. They also stated that the students had a greater chance for employ- 
ment and that the parents were in agreement with the potential fields of employment. 

All agreed that the program would contribute to the students 1 homemaking skills 

as well as qualifying them as wage earners. 

The majority indicated that the field trips taken, the equipment and facilities 
used were satisfactory. However, it was also expressed that more field trips could 

be taken and resource persons invited to give demonstrations. 

Greater number marked that the wage earning students were regarded as equals 

and that the employers were satisfied with the skills learned. 

The students completing the "on the job” training evaluation sheets indicated 
that for the most part they were satisfied with their training. They did declare 
that they would have liked to have worked more hours and made more money. 

Following graduation in June 1968 nine of the fifteen seniors were employed in 
occupations for which they were trained. Three left our community, one attended 

beauty school, and two sought employment. 

Of the twenty-one seniors graduating in June of 19^9 > thirteen were employed at 

their places of training. Three were going to remain at home or travel for the 
summer and five were not able to decide what they wanted to do. Six of the last 
eight could have stayed at their place of training if they had so desired. 

It is planned to keep in touch with the graudates for five years following grad- 
uation. In January 1969 , a survey was taken of the 1968 graduates . Fourteen of the 
fifteen questionnaires were returned. Five were still employed in wage earning occu- 
pations and one in a related occupation. Three were unemployed because of marriage or 
illness, two were receiving training in other areas, and one was looking for employment, 
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CONCLUSIONS AND RECOMMENDATIONS 



The cluster program did not provide adequate training for a salable skill. 
Students are not necessarily talented nor interested in all three areas. In a 
cluster program only the very basic skills can be taught and the students learn 
a little in many areas but not much in any one area. 

The needs of boys and girls with varying levels of ability can be met in 
wage earning occupations growing out of the knowledge and skills of home 
economics. This training can be offered in a two or three year curriculum in a 
comprehensive high school. 

The following recommendations are submitted: 

1, The wage earning program should be a two year curriculum, 

2. The students for this type program should be selected with much 
consideration of attendance, congeniality, perseverance, and 
tenacity, 

3. The students should be afforded the opportunity to select the 
area of their choice. 

4, Each senior student should be placed in only one "on the Job" 
training center. 
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Introduction 



Purpose 

The Wage Earning Program of the Altoona Area High School 
is planned to provide training for wage earning occupations 
growing out of the knowledge and skills of home economics. 



Curriculum 



Sophomore Year 

English II 

American History 

Mathematics 

Biology 

Wage Earning I 

Typing 

Physical Education 



Junior Year 
English III 
Problems of Democracy 
Wage Earning II 
fFood Services 

Select one < Clothing & Home 

\Decorating Services 
Physical Education 



Senior Year 
English IV 

World Cultures & Modern World Affairs 
Health - Elective 
Wage Earning III 

"On-The-Job" training 
Physical Education 
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To develop skill in the construction The construction of the first garment Select a pattern and fabric for a cotton 

of garments involving basic sew— involves simple sewing techniques* dress involving the following: 

ing techniques 1* Sleeves, collar, zipper, fasten- 

ings, facing, and hem. 
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To acquire a desire to strive for Accurate weight and measures are Learn commonly used weights and measures 

high standards of workmanship essential to food preparation* 
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To develop an awareness of color and Color has three dimensions* Define the meaning of hue, value, and 

its influence in home furnishing intensity of color. 

Use a color wheel to review neighboring 
color harmonies. 
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Customers without reservations 
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WAGE EARNING STUDY 



Employer Form 

Please read and resnond to all items. Make all responses on the left. 

Do not sign your name to these sheets . We are only interested in what you feel 

about the wage earning program, not who makes the response. We will appreciate 

your honest opinions. Circle the "A" if you agree with the statement and the 

"D ,f if you disagree with the statement . 

A - D 1. I feel that my employee is satisfied with the teaching competence 

that he or she is exposed to in the Wage Earning Program. 

A - 3) 2. I think that my employee feels that the teachers are really 

interested in him as a person. 

A - D 3. I think that the students in the Wage Earning Program feel that 

the Wage Earning teachers really try to teach each person in 
light of his experiences and background. 

A - D 4. I think that my employee* s interest in the Wage Earning Program 

has grown since he or she was enrolled in the program. 

A - D 5, To the best of my knowledge I think the students feel that their 

project expenses in Wage Earning Program are fair. 

A - D 6. I think that the Wage Earning Program students now know more of 

what is expected of a young adult in the labor market than they 
did before they entered this program. 

A - D 7. It seems that these young adults have learned to cooperate more 

with parents, teachers, and employers since enrolling in the 
Wage Earning Program. 

A - D 8. I think the Wage Earning Program students now see the need for 

personal dependability in future employment as a result of the 
Wage Earning experience. 
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A - D 9, Since enrolling in the Wage Earning Program, school has seemed 

to become more meaningful for these students, 

A - D 10. Participation in the Wage Earning Program has made these students 

more sincere and conscientious in their school work. 

A - D 11. I feel that participation in the Wage Earning Program, has influenced 

some of the student* s decisions to remain in school. 

A - D 12, The Wage Earning experience seems to have made these students 

more aware of the differences in individuals and the need to get 
along and work together. 

A - D 13. I think the students would have appreciated the opportunity to 

have chosen either Wage Earning foods, clothing services, or 
institutional housekeeping rather than having to take course work 
in all three areas. 

A - D 14. I feel that the Wage Earning experience will contribute to the 

student * s own homemaking skills as well as qualifying him as a 
potential wage earner. 

A - D 15. I feel that the Wage Earning experience gives these students a 

better chance for employment than they might have had if they 
had not been in the program. 

A - D 16. X approve of student participation in the Wage Earning Program, 

A - D 17. I feel that potential employment in the skill areas offered in 

the Wage Earning Program is available locally. 

A - D 18. It seems that the facilities used in the Wage Earning Program 

are satisfactory. » 

A - D 19. It seems that the equipment used in the Wage Earning Program is 

satisfactory. \ 

A, . p 20. It seems that the field trips were valuable experiences for the 

students in the Wage Earning Program, 
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A 



A 



A 



A 



D 21. More field trips to Jot related enterprises should he planned for 
the wage earning students. 

D 22. Wage Earning personnel should locate and invite more community 
resource persons, who are trained in skills appropriate to the 
Wage Earning Program, to make presentations to the students. 

For example - tailors, seamstresses, reweavers, chefs, cake 
decorators , etc • 

D 23. It seems that the Wage Earning students are regarded as equals 
hy other students in the high school. 

D 24. I am satisfied with the skills the students are learning in the 

Wage Earning Program. 



Comments ; 

Please make any comments or criticisms that you might have of the Wage 
Earning Program. 



Thank you for your time and cooperation. 
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WAGE EARNING STUDY 



Parent Form 

Please read and respond to all items. Make all responses on the left. 

Do not sign your name to these sheets . We are only interested in what you feel 
about the Wage Earning Program, not who makes the response. We will appreciate 
your honest opinions • Circle the "A" if you agree with the statement and the 
M D" if you disagree with the statement. 

A - D 1* I feel that my son or daughter is satisfied with the teaching 

competence that he or she is exposed to in the Wage Earning 
Program. 

A - D 2. I think that my son or daughter feels that the teachers in the 

Wage Earning Program are really interested in him or her as a 
person. 

A - D 3. I think that the students in the Wage Earning Program feel that the 

teachers really try to reach each person in light of his experience 
and background. 

A - D h, I think that my son’s or daughter’s interest in the Wage Earning 

Program has grown since he or she has enrolled in the program. 

A - D 5. To the best of my knowledge X think that the students feel that 

their project expenses in the Wage Earning Program are* fair* 

A - D 6. I think that the Wage Earning Program students now know more of 

what is expected of a young adult in the labor market than they 
did before they entered in the program. 

A « D 7. It seems that these young adults have learned to cooperate more 

with parents, teachers, and employers since enrolling in the 



A - 



program. 

D 8. I think the Wage Earning Program students now see the need for 
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personal dependability in future employment as a result of the 
Wage Earning experience. 

D 9. Since enrolling in the Wage Earning Program, school has seemed to 
become more meaningful for these students, 

D 10. Participation in the Wage Earning Program has made these students 
more sincere and conscientious in their school 'work, 

D 11, I feel that participation in the Wage Earning Program has influenced 
some of the student f s decisions whether or not to remain in school. 

D 12. The Wage Earning experience seems to have made these students more 
aware of the differences in individuals and the need to jet along 
and work together. 

D 13. I think the students would have appreciated having the opportunity 
to have chosen either wage earning food service, clothing service, 
or institutional housekeeping rather than having to take course 
work in all three areas. 

D 14. I feel that the Wage Earning experience will contribute to the 
student’s own homemaking skills as well as qualifying them as a 
potential wage earner. 

D 15. I feel that the Wage Earning experience gives these students better 
chances for employment than they might have had if they had not 
been in the program. 

D l6. I approve of ray son's or daughter’s participation in the Wage Earning 
Program. 

D 17, I approve of my son's or daughter's potential employment in the 
skill areas offered in the Wage Earning Program, 

D 18, It seems that the facilities used in the Wage Earning Program are 

satisfactory. 

D 19. Xt seems that the equipment used in the Wage Earning Program is 



satisfactory. 



A - 



A 



A 



A 



A 



D 20. Field trips seem to have been valuable experiences for those 
students enrolled in the Wage Earning Program. 

D 21. More field trips to job related enterprises should be planned for 
the Wage Earning students. 

D 22. Wage Earning Personnel should locate and invite more commnnity 

* 

* . 

resource persons, who are trained in skills appropriate to Wage 
Earning Program concerns, to present demonstrations for the students. 
For example - tailors, seamstresses, reweavers, cake decorators, 
chefs, etc. 

D 23. It seems that wage earning students are regarded as equals by other 
students in the high school. 

D 2U. I feel that employers are satisfied with the skills the students 
are learning in the Wage Earning Program. 



Comments ; 

Please make any comments or criticisms that you might have of the Wage 
Earning Program. 



Thank you for your time and cooperation. 



WAGE EARNING STUDY 



Student Form 

Please read and respond to all items. Make all responses on the left. 

Do not sign your name to these sheets. We are only interested in what you feel 
about the Wage Earning Program, not who makes the response. We will appreciate 
your honest opinions. Circle the "A" if you agree with the statement and the 
"D" if you disagree with the statement . 

A - D 1. I am satisfied with the teaching competence that I am exposed to in 

the Wage Earning Program. 

A - D 2. I feel that the teachers in the Wage Earning Program are really 

interested in me as a person# 

A - D 3. I feel that the wage earning teachers really try to teach each person 

in light of his experience and background. 

A - D 4. My interest in the Wage Earning Program has grown since I enrolled 

in the program. 

A - D 5.1 feel that my expenses for the projects that I make are fair. 

A - D 6.1 feel that I now know more of what is expected of a young adult 

in the labor market than I dia before I entered in the Wage Earning 

Program. 

A - D 7. I feel that I learned to cooperate more with parents, teachers, and 

employers since enrolling in the Wage Earning Program. 

A - D 8. Since enrolling in the Wage Earning Program, X see the need for 

personal dependability in future employment. 

A - D 9. Since enrolling in the Wage Earning Program, school has become more 

meaningful for me. 

A - D 10. My participation in the Wage Earning Program has made me more sincere 

and conscientious in my school work. 




I 

I 

I 

I 

I 

I 

I 



X 

”1* 



I 

I 

I 



I 

I 

I 

I 

I 

I 




A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 



D 11* My participation in the Wage Earning Program has influenced nay 
decision whether or not to remain in school. 

D 12. My Wage Earning Program experience has made me more aware of the 
differences in individuals and the need to get along and work 
together . 

D 13. I would have appreciated having the opportunity to have chosen 
either wage earning foods, clothing services, or institutional 
housekeeping rather than having to take course work in all three. 

D 14. I feel that the Wage Earning Program experience will contribute 

to my own homemaking skills as well as qualifying me as a potential 
wage earner. 

D 15. I feel that the Wage Earning Program experience gives me a better 
chance for employment than I might have had if I had not been in 
the program. 

D 16. My parents approve of my participation in the Wage Earning Program. 

D 17. My parents approve of my potential employment in the skill areas 
offered in the Wage Earning Program. 

D 18, I feel that the facilities used in the Wage Earning Program were 
satisfactory. 

D 19, I feel that the equipment used in the Wage Earning Program was 
satisfactory. 

D 20. I feel that the field trips were valuable experiences in the Wage 
Earning Program. 

D 21. I feel that more field trips to <)ob related enterprises should be 
planned for wage earning students. 

D 22. I feel that wage earning personnel should locate and invite more 

community resource persons who are trained in skills appropriate to 
Wage Earning Program concerns to present demonstrations for us. 
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For example — tailors, seamstresses, reweavers, cake decorators, 
chefs, etc. 

A - D 33. Other students regard us wage earning students as equal. 

A - D 24. I feel that employers are satisfied with the skills ve are learning 

in the Wage Earning Program. 



The following subsections concern various areas of training m the Wage Earning 
Program and are of most importance to us. On the please rank them in the 

order in which you learned th e most. (Humber 1 would be the area you 1 ar 

most in. Number 2 next most, etc.) 

V 4 -v.om in the order vou l iked them the most, (number 1 
On the right please rank them in tne oraer you . 

the area you liked the best, Humber 2 next best, etc.) 



Learned 



Liked 

A. Institutional House keeping, 

Use and care of cleaning equipment 

Proper cleaning procedures 

Importance of sanitation "■ 

Need and importance of working together _ 

B. Clothing Services 

Use and care of sewing equipment 

Construction of simple dresses 

Construction of tailored suits and coats 

Drapery making “““ 

Slipcover construction 

Textile characteristics and care - 
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Learned 



Liked 



C. Foods 

Menu planning 

Reading and interpreting recipes 

Measuring and weighing of ingredients 

Food preparation 

Sanitation 

Food cost 

Table setting 

Serving of the food 



Comments : 

Please feel free to make any comments or criticisms that you feel would help 

* 

future students in the Wage Earning Program. 



Thank you for your time and cooperation. 



o 
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Wage Earning Study 



Student Form 



"On the Job" Training 



Please read and respond to all items. Make all responses to the left. 

Do not sign your name to these sheets . We are only interested in what you think 
about the "on the job" training Program, and not who makes the response. We will 
appreciate your honest opinions. Circle the "A" if you agree with the statement 
and the "D" if you disagree with the statement. 



A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 



D 1. I am satisfied with "the on the job" training offered during the 
senior year of the Wage Earning Program. 

D 2. I am satisfied that the employers are interested in me as a person. 

P 3. My interest in this type of an occupation has grown since being 

employed in the "on the job" training program. 

D 4. I am satisfied with the moneys received during my "on the job" 
training. 

D 5* I think I know more what is expected of a young adult in the labor 
market than I did before I was in the training program. 

D 6. I learned to cooperate with other employees and employers while in 
the "on the Job" training program. 

D 7* Since being in the "on the job" training program, I see a need for 
personal dependability in future employment. 

D 8. My "on the Job" training has made me more aware of the differences 
in individuals. 

D 9. My "on the job" training experience has given me a better chance for 
employment* 

D 10, I am satisfied with the skills X have learned in the "on the job" 
training program* 

D 11* I am satisfied with the working conditions at my place of 
employment* 
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A - D 12. I am satisfied with number of hours of M on the job training. 
Comments : 

Please make any comments that you think would help future students in the 
Wage Earning Program. 



i 

i 

i 



Thank you for your time and cooperation, 



i 

i 

i 

o 

ERIC 

P 



TABLES INDICATING ANSWERS 



GIVEN ON THE EVALUATION FORMS 



TABLE I 



Form 
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A 
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JLSSJ WO. J. 

D 


U 


A 


D 


u 


1 


96? 


k% 




8U? 


n? 


5? 


97? 


3? 




2 


96% 




k% 


95? 




5? 


94? 


6? 




3 


96% 


k% 




95? 




5? 


86? 


14? 




h 


' 92% 


8% 




74? 


21? 


5? 


89? 


11? 




5 


96% 


k% 




95? 




5? 


94? 


6? 




6 


100% 






100? 






97? 


3? 




T 


92% 


8 % 




90? 




10? 


80? 


17? 


3? 


8 


100% 






95? 


5? 




94? 


6? 




9 


02% 


18% 




58? 


37? 


5? 


50? 


50? 




10 


82% 


lit? 


k% 


50? 


15? 


35? 


53? 


44? 


3? 


11 


78% 


25? 




53? 


15? 


32? 


56? 


44? 




12 


100/5 






95? 




5? 


80? 


17? 


3? 


13 


82% 


lit? 


k% 


70? 


15? 


15? 


64? 


36? 




14 


100? 






100? 






100? 






15 


98% 


It? 




100? 






91? 


6? 


3? 


16 


92% 


8% 




3,00? 






84? 


8? 


8? 


17 


92% 


8% 




95? 


5? 




91? 


6? 


3? 


18 


92% 


8% 




90? 


10? 




89? 


3? 


8? 


19 


100? 






90? 


5? 


5? 


91? 


6? 


3? 


20 


96% 


It? 




84? 




16? 


91? 


6? 


3? 


21 


100? 






74? 




26? 


89? 


8? 


3? 


22 


96? 




k% 


100? 






94? 


3? 


3? 


23 


VO 

CO 


lit? 




58? 


5? 


37? 


80? 


17? 


3? 


2k 


96? 


It? 




90? 


5? 


5? 


86? 


8? 


6? 



A - agreed 
D - disagreed 
U - unanswered 



TABLE II 



The students were asked to rank the following subsections of the various 
areas of training in the wage earning -program. This is the order in which 
they learned and liked the subsections taught. 



Proper cleaning procedures 4 
Importance of sanitation 1 
Need and importance of working together 2 

Clothing Services 

Use and care of equipment 3 
Construction of simple dress 1 
Construction of tailored suits and coats 2 
Drapery making **- 
Slipcover construction 6 
Textile characteristics and dare 5 

Food Services 

Menu planning 2 
Reading and interpreting recipes **- 
Measuring and weighing of ingredients 3 
Foof preparation 1 
Sanitation ® 
Food Cost T 
Table Setting ® 



Learned Liked 



Institutional Housekeeping 

Use and care of equipment 



3 

k 



Serving 



TABLE III 



"ON THE JOB" TRAINING EVALUATION FORM PERCENTAGES 



A - agreed 
D - disagreed 
U - unanswered 



# A D 



U 



x 90? Ear 

2 95? 



5? 



3 81 ? 19? 

It 76 ? 24? 

5 95? 5? 

6 100 ? 



7 90 ? 10 ? 

8 100 ? 



9 90? 5? 

10 85? 10? 

11 85? 15? 

12 60 % 30 ? 



5? 

5? 
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STUDENT DATA SHEET 
Wage Earning Program 
Altoona Area High School 



Name 

Last 

Addr e s s 
Phone 

Height 

Birthdate 



First 



Middle 



Weight 



Sex 

Birthplace 



Hobbies 



Activities 



Parents Name: 

Father 

Employment 

Mdther 



Address 



Address 



Employment 



Students Employment Record: 



Employer Name 
and Address 


Position 


Salary 


From-To 


Reason for 
Leaving 


1 . 










2 . 










3 . 










4 . 











Social Security Number 
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Sheet to be completed for all wage earning students by each wage earning teacher 



Student Rating Sheet 



Wage Earning Program 
Altoona Area High School 



Student Name 



Year 



Course 



Teacher 



Scale : 



5 - 



Rating Chart 

Outstanding, k - Above Average, 3 - Average 
2 - Needs Improvement, 1 - Unsatisfactory 



Ability to learn 



Accuracy 



(i 



Attendance 



Care of equipment 



Cooperation with fellow students 



Cooperation with teacher 



Courtesy 



Disposition 



Enthusiasm 



i 



Leadership 



Personal Appearance and Grooming 



Punctuality 



i 




Quality of output 



Quantity of output 



Reliability 



Speed 



Use of Time 



Please put any comments you might have on the back of this sheet. 
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Market Order Sheet used in Food Service 



Ingredient 



Total 











1 
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Duty Sheet Used in Food Service 



INDIVIDUAL DUTY SHEET 



I 

I 

I 

I 

i 

I 

I 

i 

1 

i 

I 

I 

I 



NAME 

JOB 



Duties: Regular plus these Special 

1. 

2 . 

3 . 

RECIPE 



AMOUNT 



1. 

2 . 

3 . 

k. 

5 . 

6 . 

7. 

8 . 




9 • 

10 . 



i 

i 



NUMBER OF SERVINGS 




DATE 



MENU 



SOURCE 

INGREDIENT 



SIZE OF SERVINGS 
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NUMBER 

INSTRUCTION 




TYPICAL MENUS 



I 



Monday January 6 
Chili 

Fruit Gelatin Salad 
French Bread - Butter 

Or 

Chicken Noodle Soup 
Peanut Butter Sandwich 
Fruit Gelatin Salad 



Or 



Chef’s Salad 
French Bread - Butter 
And 

Nutmeg Cake 



i 



Or 

Chocolate Pudding 
And 

Coffee, Tea or Milk 



UAGE EARNING LUNCHES 

HOME ECONOMICS LIVING ROOM 

11:20 - 11:50 - 12:20 
50# 

Tuesday January 7. 

Salisbury Steak 
Baked Potato with Butter 
Mixed Vegetable 
Hard Roll with Butter 

Or 

Beef Rice Soup 
Tuna Salad Sandwich 
Fruit Gelatin Salad 

Or 

Chicken Salad in Tomato 
Hard Roll with Butter 
And 

Cream Puffs 
Or 

Vanilla Pudding 
And 

Coffee, Tea or Milk 



i 



i 



i 



i 



i 



i 



i 



ERJC 









Thursday January 9_ 



Sauerkraut 
Mashed Potatoes 
Weiner Sandwich 



Or 



Chicken Rice Soup 
Chipped Ham Sandwich 
Banana Nut Salad 



Or 



Fruit Salad Plate 
Biscuit with Butter 



Jelly Roll 
or 

Fruit Cup with Cookie 



And 



Coffee, Tea or Milk 



Friday January 10 

Baked Fish 
Spanish Rice 
Corn 

Roll with Butter 
Or 

Tomato Soup 

Toasted Cheese Sandwich 
Sea Foam Salad 

Or 

Potato Salad 
Tuna Salad 
Sea Foam Salad 
Roll with Butter 
and 

Peach Pie 
Or 

Banana Pudding 
and 

Coffee, Tea or Milk 
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Wednesday January _8 



Macaroni and Cheese 
Buttered Peas 
Tossed Salad 
Tea Roll with Butter 

Or 

Potato Soup 

Lebanon Bologna Sandwich 
Tossed Salad 

Or 

Macaroni Salad 
Salmon Salad 

Peach with Cottage Cheese 
Tea Roll with Butter 




To 

From: 

Subject: 



All School Personnel 

The Wage Earning Food Service Junior Class 
Take Home Food Service 



Starting Monday, February 3, we will prepare and sell the following foods 
for you to take home and enjoy . All items must be ordered by 11 A.M. one day 
in advance and picked up at the close of school in room 310. If you would like 
something not listed, contact Mrs. Carn for an estimate. Orders may be placed 
in room 310 from 9:10 until 12:30; by calling the Home Economics Office, 
Extension 231; or by seeing Mrs. Carn. 



Salads 



Breads 



Chicken 




$ ,80/pt. 


Macaroni 




$ .35/pt. 


Potato 




$ ,45/pt. 


Tuna 




$ .65/pt. 


Cole Slaw, vinegar dressing 


$ .15/pt. 


Cole Slaw, creamy 


dressing 


$ ,20/pt. 


Gelatin (8V x 6" 


x 1-3 A" pan) 




Seafoam 




$ .60 /pan 


Yum Yum 




$ .70/pan 


Perfection 




$ .40 /pan 



Casseroles and Main Dishes 
(8V x 6" x 1-3/4" pan) 



Muffins 

Plain 

Jelly 

Cinnamon 

Biscuits 

Plain 

Cheese 



Soups 



Vegetable 
Chicken Noodle 
Rice 

Beef Noodle 
Rice 



Macaroni and Cheese 
Chicken Noodle 
Baked Beans 
Lasagna 

Ravioli (Frozen - no sauce) 

Sloppy Joe 

Meatloaf 

Spaghetti Sauce 

Chili 

Tuna Needle 



$ .80/pan 
$1.25 /pan 
$ .30/pt. 

$1 • 40 /pan 
$ .05/ravioli 
$1.00/qt. 
$1.25 /loaf 
$ .80/qt. 

$ .75/qt. 
$1.25 /pan 



$ ,25/doz. 
$ .30/doz. 
$ . 30/doz. 

$ « 30/doz. 
$ ,40/doz. 



$ ,80/qt . 
$ .55/qt. 
$ .50/qt. 
$ .55/qt. 
$ . 50/ qt . 



Desserts 



Apple Pie 
Cream Puffs 
Carrot Cake 

Pineapple Upside Down Cake 
Chocolate Mayonnaise Cake 
Cookies 
Brownies 
Chocolate Chip 
Coconut 
Peanut Butter 
Cupcakes 
Plain 
Chocolate 
Spice 



$ .45/pie 
$ .08/puff 

$ .80/9” round 1 layer cake 
$ . 80/cake 

$ .80/9” round 1 layer cake 

$ ,75/doz. 

$ .U0/doz. 

$ .30/doz. 

$ ,40/doz. 

$ ,40/doz. 

$ .H0/doz. 

$ . 40 / do z . 
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Monday, March 17th is the beginning date for the wage earning short order 
service. The following items will be offered daily. 



Sandwiches Salads 



Hamburgers $ 


.30 


Toss Salad 


$ .20 


Cheeseburger 


.35 


Fruit with 








Cottage Cheese 


.20 


Chip Steak 


>5 


Cottage Cheese 


.15 


Baked Ham 


.30 






Baked Ham with 








Cheese 


.35 






Grilled Cheese 


.25 


Soup 








Cream of Mushroom 


.10 


Desserts 




Cream of Tomato 


.10 


Grapefruit Half 


.15 


Chicken Noodle 


.10 


Desserts of the day 




Bean 


.10 



Any item of the day will also be served at ala carte prices . 



Wage Earning Lunches 



Monday March 17 

Meat Pie 
Toss Salad 
Muffin 

or 

Tuna Salad 
Macaroni Salad 
Pink Snow 
Muffin 

and 

Apple Crisp 
or 

Jello with Brownie 
and 

Coffee, Tea or Milk 



HOME ECONOMICS LIVING ROOM 

10:50 - 11:20 - 12:20 

Tuesday March 18 

Weiner Sandwich 
Baked Beans 
Fruit Gelatin Salad 

or 

Chef's Salad 
Hard Roll 

and 

Pumpkin Pie 
or 

Peach Half with Cookie 
and 

Coffee, Tea or Milk 



Wednesday March 19 

Porcupine Balls 
Baked Potato 
Mixed Vegetables 
Muffin 

or 

Chicken Salad in Tomato 
Muffin 

and 

Fudge Cake 
or 

Cocoanut Pudding 
and 

Coffee, Tea or Milk 



Thursday March 20 

Stuffed Seashells 
with Meat Sauce 
Seafoam Salad 
French Stick 



Friday March 21 

Tuna Noodle Bake 
Buttered Peas 
Toss Salad 
Hard Roll 



or 



or 



Potato Salad 
Seafoam Salad 
Pickled Egg with Beets 
French Stick 



Chef's Salad 
Hard Roll 

and 



and 

Pineapple Upsidedown Cake 
or 

Fruit Cup with Cookie 
and 

Coffee, Tea or Milk 



Peach Pie 
or 

Jello with Cookie 
and 

Coffee, Tea or Milk 
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AGREEMENT 



The ALTOONA AREA SCHOOL DISTRICT in an effort to provide comprehensive 
education has established a Wage-Earning Program in the field of Home Economics 
involving on-the-job training to seniors in the ALTOONA AREA HIGH SCHOOL. This 
program is operated in conjunction with the Department of Public Instruction and 
involves Housekeeping, Food Services, and Clothing. 

The Legislature in Pennsylvania has passed laws governing the employment 

of minors which laws vest in the Department of Labor and Industry certain powers 

regulating the method of operation of such programs. Specifically these laws are: 

Act No. 267, June 2, 1913, P.L. 396; 

Act No. 177, May 13, 1915, P.L. 286, as amended; and 
Act No. 175, April 9, 1929, P.L. 177; 

the content of which laws: 

1. Sets forth rules to safeguard the lives, limbs, and health of 
minors in industry. 

2. Places the responsibility of complying with the regulations upon 
both the employer and minor employee. 

State Rule M-36 relates to the employment of minors under 18 years of age 
on power-driven food chopping, meat grinding, slicing, or processing machines. 
Such employment is prohibited except for apprentices and student learners as 
defined in Section 2 and graduates of approved vocational, technical, or indus- 
trial education curriculum which prepared them for employment in this specific 
occupation. 

A student learner is defined as a minor 16 years of age or over enrolled 
in a course of study and training in a cooperative vocational training program 
conducted by a school and employed under a written agreement which provides: 

1. That any work in a prohibited occupation is incidental to his 
training, intermittent, for short periods of time, and under the 
direct and close supervision of a qualified and experienced 
person. 
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2. That safety instruction be given by the school and correlated by 
the employer with on-the-job training. 

3. That a schedule of organized and progressive work processes to 
be performed on-the-job shall have been prepared, provided that 
such written agreement carries the name of the student learner, 
is signed by the employer, the parent, and the school coordinator 
or principal, and is kept on file by both the school and the 
employer. 

Under the laws, rules, and regulations as set forth above, it is required 
that an Agreement be entered into between the employer, student learner, parent, 
and school coordinator, a copy of which is to be kept on file by both the school 
and the employer. The execution of this Agreement by the above parties absolves 
the ALTOONA AREA SCHOOL DISTRICT and any employees involved in the conducting of 
the program hereinabove referred to from any and all personal liability and from 
accidental injury resulting to those students enrolled in the aforementioned pro- 
gram and performing any jobs related thereto. The execution of this Agreement by 
the parents gives full consent to the student being enrolled in this program. 



Student Learner 



Parent 



Parent 



Employer 



ALTOONA AREA SCHOOL DISTRICT 

Coordinator 



Date 



7 ^ 



* 









The student evaluation form which follows was completed by the employer at 
3 to 4 week intervals . This form was used by the teachers as a guide to grade 
the students during their ”on the job” training. 

STUDENT EVALUATION SHEET 
Wage Earning Program 
Altoona Area High School 



Student’s Nam e 
Place of Employment 
Name of Evaluator 



Date 

< 

Job 



5 Outstanding 

4 — - Above Average 

3 Average 

2 — — Below Average 
1 — ~ unsatisfactory 



BATING CHART 

Exceptional; consistently excellent; exceeds most 
all others. 

Better than the average worker; goes beyond; 
surpasses , 

Does acceptable work; is adequate; meets the 
standards and requirements of the job. 

Needs improvement; work is not entirely acceptable 
below the standards for the job. 

Work unacceptable; away below the standards; 
unwilling to try and improve. 



Comments: - 
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Student Evaluation Sheet - cont 1 d. 



Ability to learn 


5 


k 


3 


2 


1 












Acceptance of Employer's Policy 












Accuracy 












Attendance 












Care of equipment 












Cooperation with fellow workers 












Cooperation with Employer 












Disposition 












Emotional stability 












Enthusiasm 












Leadership 












Personal appearance and grooming 




X 


v 






Punctuality 












Quality of output 








'V 




Quantity of output 








* 




Reliability 












Speed 












Use of Time 










♦ 

i 




SAMPLE OF FOLLOW-UP CARD 



Dear Wage Earning Graduate: 

Please fill out the attached card and return it 
immediately. In this way, we can keep our records up 
to date and evaluate the effectiveness of our program. 

We hope that you are happy and successful in what, 
ever you are doing. 

Sincerely, 

Mrs. Luella Carn 



Date^ Yes No 

1. Are you employed in a job you were trained 

for in Wage Earning? — 

2. Are you employed by the employer where you 

did yo\ir on-the-job training? — 

,3. Are you employed in a wage earning related 

job? 

U. Are you taking or have you taken further 

training? - — — 

5. Are you taking training in another area? — 

6. Are you unemployed at the present time? — — — 

Why? 

Name — 

Address — 



Reference Books 



Clothing and Home Decorating Services: 

1. Bishop-Arch, The Bishop Method of Clothing Construction , Lippincott, 1959 

2. Bishop-Arch, Fashion Sewing by the Bishop Method , Lippincott, 1962 

3. Carson, How You Look and Dress, McGraw-Hill Book Company, 1949 

4. Craig & Rush, Homes With Character , D,. C. Heath and Co 9 , 1966 

5. Judson- Landis , Personal Ad,1ustment-Marriage and Family Living , Prentice-Hall, Inc. 
I960 

6. Krahn & Schwebke, How to Sew Leather, Suede, Fur , Bruce Publishing Co., 1966 

7. Landis, Social Living , Ginn and Company, 1958 

8. landis-Landis , Personal Adjustment, Marriage and Family Living , Prentice Hall, 

Inc . , 1966 

9. Lester & Kerr, Historic Costume, Bennett Co., Inc., Peoria, Illinois, sixth 
edition, 1967 

10 . Lewis-Bowers-Ketterner , Clothing Construction and Wardrobe Planning , MacMillan Co . , 
I960 

11. McDermott and Norris, Opportunities in Clothing, Bennett Co., Inc., 1968 

12. Morton, The Home and Its Furnishings , McGraw-Hill Co., Inc., 1953 

Food Service: 

1. Andrews, Helen Holmes, Food Preparation , McGraw-Hill Book Co. of Canada Limited, 
Toronto, 1967 

2. Cronan, Marion, The School Lunch , Charles A. Bennett Co., Inc., Peoria, 111., 1962 

3. Culinary Institute of America, The Professional Chef , Institutions Magazine, 
Chicago, 111., 1967 

4. Folsom, LeRoi A., Instructors Guide for the Teaching of Professional Cooking, , 
Institutions Magazine, Chicago, 111., 1967 

5. Fowler, West, Shugart, Food for Fifty , John Wiley & Sons, Inc., New York, 1965 

6. Haines, Robert, Food Preparation for Hotels, Restaurants, and Cafeterias , American 
Technical Society, Chicago, £o(S37» 1968 

7. Kotschevar, Lendal H., Standards, Principles, and Techniques in Quantity, Food 
Production , McCutchan Publishing Corp . , Berkeley , Cali f . , i960 

8. Kotschevar, Lendal H., Quantity Food Purchasing , John Wiley & Sons, Inc., New 
York, 1966 
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9. 



10 . 



11 . 



12 . 



13. 



lU. 



Kotschevar & Terrell, Food Service Layout a nd Equipment Planning., John Wiley & 
Sons, Inc., New York, 1961 



Sullivan, Lenore M., The Sullivan Recipe File , Iowa State College Press, Ames 
Iowa, 19 1*6 

Sultan, William, Elementary Baking , McGraw-Hill, New York, 1969 

Waldner , George and Metterhauser, KLaus, The Professional Chef's Book of Buffe t s 
Institutions Magazine, Chicago, 1968 



West, Wood, Harger, Food Service in Institutions , John Wiley & Sons, Inc., Hew 
York, 1966 

9 u S. Navy and Marine Corn Recipe File , U.. S. Printing Office 
Washington , D . C . ,19^ 



80 



